Compensation Considerations
W hat is total compensation?  It is the sum of your salary, bonus, and long-term benefits such as incentives, stock options, retirement plans, etc.  When evaluating the job offer, you must consider both immediate and future needs.  The following list suggests some non-cash compensation issues that you should consider when negotiating the final job offer that are listed in the Job Offer Evaluation Worksheet.  

T ake the time to read through all the benefit brochures and information the company will provide.  Use the list below for your reference as you evaluate the total compensation package the company is offering you.  Then, ask questions about issues you were not able to ascertain through the information.

· Medical Plans, dental, eye-care, counseling, company share, deductible, percentage reimbursed, choice of care providers

· Insurance:  Life, Disability, Accident, Long Term Care – size and scope, cost to you, payments, company share

· Vacation – number of days first year, schedule for subsequent years, compensation for unused days

· Paid Holidays – number, flexibility of usage, personal holidays, compensation for unused days, carry over

· Automobile/Automobile Expenses – company car, or allowance in lieu of company car

· Expense Accounts – floating allowance, reimbursement process

· Company Product Discount Program – i.e., university tuition grant for dependent children

· Company-paid Relocation Assistance – moving costs, hotel and travel, mortgage assistance

· Air Travel – first class unlimited or limited, VIP lounge memberships
· Professional/Trade Association Membership and Dues -  certification or license costs reimbursed, association meetings or programs
· Educational Assistance Programs – percentage of actual costs reimbursed, ceiling, work-related only or other limitations
· Employee Assistance Programs – counseling for employee and family, substance abuse, financial problems, etc.
· Annual Physical Examination – employee, family members, stress testing, etc.
· Insurance Protection for Personal Liability Arising from Execution of Job Duties or Pre-paid legal services
· Club Membership or Dues – country club, golf/tennis/health, gym, facilities available to families 
· Travel Insurance in Addition to Life Insurance and Accidental Death
· Commuting Cost – company-paid or supported commuter programs – vans or subsidized bus passes, company provided or paid parking
· Teleworking Cost – company-paid or supported teleworking program – computer equipment, telephone lines, fax and copy machines
· Company-paid Professional Assistance Programs – income tax filing, financial investment planning, legal, etc.
· Company-paid Career Transition Assistance – career coaching, professional resume development, interviewing and networking skill development
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Reference Positioning Yourself for a Successful Job Search or

 Position Your Next Move for a Successful Job Search

